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NO

YES

GUIDANCE/
SUPPORT

CRIMINAL

NON-CRIMINAL

FILE A
 REPORT

FOR STAFF/FACULTY/POSTDOCS

DISCLOSE

FOR STUDENTS

This can include the GUIDANCE/SUPPORT resources, a 
friend, your manager/supervisor, or the  contacts 
below:

> .Head Jeremy Heyl (head@phas.ubc.ca)
>  Chair Carl Michal (ug-chair@phas.ubc.ca
>  Chair Stefan Reinsberg (stefan@phas.ubc.ca)
> Grad Advisor: Joanna Karzcmarek (gradadvr@phas.ubc.ca)
> Adele Ruosi: Science Communication Specialist

> Dept.Head Jeremy Heyl (head@phas.ubc.ca)
> R hr@phas.ubc.ca)

Resources & Steps for Harassment & Discrimination Complaints
Including bias, microaggressions, bullying, sexual harassment, racism

LEAVE SITUATION
 CALL 911

ALL employees and students who feel 
harassed and/or discriminated against are 

encouraged to tell someone. 

For sexual harassment and misconduct incidents:

( 604-822-1588)
> AMS Sexual Assault Support Center
( 604-827-5180)

> Human Rights Advising
( )
>
( )

> STUDENTS | 
( ) and GSS Peer Support
( )
> STAFF/FACULTY/POSTDOCS | For external guidance: Employee and Family
Assistance Program - Morneau Shepell (
1-844-880-9137)

)

( ).

> If the assault occurred outside of Vancouver, you can report to the police in the city where the incident occurred.

YES

or Frequently 
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an incident or incidents of harassment. An individual may choose to Disclose harassment without making
an

.


